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«_< = :l: %=% C i Prefrontal cortex
' =] arpus caliosum This “judgment” region
® I EF[ ﬁl—_— Hﬂ %%/E\ E/\] %D ZF% a&% These nerve fibers connect the e 4

o * reins in intense emotions
brain’s two hemispheres; they but doesn’t finish develop-
thicken in adolescence to

» [FFARES (Corpus Callosum) MN/Z,  zresseipormenen e aduiinond "7
EfG G, R MEEIR |

- RHUkES (Amygdala) BREFE,
[ERERER, FEMZEHBE

« BIBEZERS 7 8 (Prefrontal Cortex)
BRBGE, HRZK. HIETHR

.EE./J\ /T $/J§'I\_'\’L1 S \E % EX3 >13] )‘
* B IR + &, S alEs y
- e Amygdala
=l T/b The seat of emotions such
p/H 1T as anger; this area dewvelops

quickly before other regions
that help to control it.
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We are brain architects! | | what you said but

they will never
forget how you
made them feel
Anonymous on
“The Infant Brain”

Social Orienting Social Liking Social Maintaining
“attending and responding” “increased initiations and “reputation management or
active seeking” fitting in”

= 7E [B]2 K
-%\, El\i;\\ﬂ/n\lfr_

oxytocin, oxytocin,
opioids, and opioids, and A E I|E'\ k\_ TN
dopamine dopamine ( E"g % , 199 O)

Chevallier, et. al. (2012). The social motivation theory of autism. Trends in Cognitive Sciences.,Vol. 16, No. 4 |

Y 4




LS BESEXE IR ) 5t E

Jockey Club “Giftedness Into Flourishing Talents” Project

[f2FE] (Wellness) IES

(“Seven Dimensions of Wellness”, 2014)
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Figure 1. Comparison of mean scores of adjustment issues among gifted youth in Hong Kong.
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Table 4

Distribution of Different Types of Perfectionists Among Nongifted and Gifted Students by Rational Approach
and Clustering

Rational Approach Empirical Clustering Concordance Pearson’s Cramer's
Total sample (N = 1202) N % N % N % w2 v K
Nonperfectionists 626 52.1 538 44.8 487 40.5 1304.4 0.737 0.72
Unhealthy perfectionists 313 26.0 314 26.1 262 21.8
Healthy perfectionists 263 21.9 350 29.1 239 19.9
Nongifted students (n = 882)
Nonperfectionists 527 59.8 455 51.6 420 47.6 865.03 0.7 0.69
Unhealthy perfectionists 240 27.2 247 28.0 201 228
Healthy perfectionists 115 13.0 180 204 101 11.5
Gifted students (n = 320)
Nonperfectionists 99 30.9 83 25.9 67 20.9 360.51 0.751 0.73
Unhealthy perfectionists 73 228 67 209 61 19.1
Healthy perfectionists 148 46.3 170 53.1 138 431

Note. Pearson's ¥*, Cramer’s V, and the agreement index k (Kappa) are all significant at p < .001.

(12022 /N _FINREAE)
TEFTEENEESE (BEMS3%HIEREN21% =74%) tbIETEFEMN (26%) F %,
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Figure 1. Comparison of mean scores of adjustment issues among gifted youth in Hong Kong.
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